
1090 General Membership Meeting                                   Wednesday February 24th, 2021 
ZOOM Video Conferencing 
Pass Code: 463636 
 
Call to Order: 3pm 
 
Attendance:  Corey Dalton, Greg Auchterlonie, Rob Milford,  Rowena Hamilton, Charles Martins, Greg Weaver, 
Linda Barnett, Roy McDonald, Rob Bicknell, Marley Klus, Kathy Rennie, Tie yu Xu, Laurie Bartley, Lino Tasco, 
Meredith Leitch, Julie Keenan, Heather Jones, Yinfen Cheng, Phillip Tran, Gina Codizal, Snezana Anna Zdravkovska, 
Anna Joudrey, Karel Summers, Roger Z, Devon Parrott, Paul MacCauley, Allison, Rob Wilson, Joanna Nelson, Kathy 
Richardson, Eva Avramis, Rona Liaa, Rob Wilson, Man Tran,  Julie Moore, David Clausen, Patricia Sullivan, Mark 
McGiven, Gordon Pequegnat, Mark  Little, Keri Leow, Imelda Cabrea,  Mathew Gentile, Regis Gionet, Pansy Wicks, 
Sarah Beaumont, John Bilson, Dong Li, Emmy Li, Ken Leow, Karen Elliot, Jamie Martinez, Rona, Liao, 1-
705***_***5 (55) 
 
Regrets: John Gatens, Brittany Klavet, Pat Towey, Neil Faichney 
 
Errors & Omissions, Changes for/of Agenda: change in order of presentation, Greg Auchterlonie to Chair mtg after 
President, Corey Dalton has to leave early 
 
Approval of Agenda as presented/changes: 
 
Motion to adopt the agenda: 
1st Allie(Allison)      2nd Charlie             Carried 
 
Proposed Bylaw Changes Votes: 
Notice of Motions: 
 
Proposed Bylaw #21-001:  Woman’s Advocate added to Exec. Board 
Question from Kathy Richardson: Will this be an interviewed process, with a couple people in mind & a current 
Advocate in our work places? 
Corey responds: In this particular case the Executive Board has already passed a Motion of who will be appointed 
to that position. It’s an existing Advocate, we would appoint/ask Missy McDougall from Sobeys & if Missy declines 
we would then go through the same type of process as the NEB & put out a request for anyone interested. 
Vote: 39-1 98% Motion #21-001 Passes 
 
Proposed Bylaw #21-002:  Election Provisions 
Question from Kathy Richardson: Workplace Representatives does not just include Committee people &/or 
Alternates & Chair people. That’s a H&S Rep etc. It was just said earlier, that the WA position is appointed but in 
my former workplace it was elected. 
Corey responds: Correct, that is the current practice part. Example given; as different workplaces have different 
practices, & if there is a current practice in place, it will continue, as well if there is a current provision in place it 
will continue. 
Vote: 35-8 81% Motion #21-002 Passes 
 
Proposed Bylaw #21-003: Standing Committees 
Question from Kathy Richardson: is it also possible that a person interested can contact a Chairperson to help? 
Corey responds: Yes, it is a very informal process. 
Vote: 39-2 95% Motion #21-003 Passes 
 
Proposed Bylaw #21-004: Election Committee & election at their own workplace 
Question from Devon Parrott: What is this about? 
Corey responds: In order to hold a position on the Election Committee you cannot hold a position on the Executive 



Board. It is not permitted to be involved in any elections at your workplace. 
Question from Kathy Richardson: Trying to have all the elections at the same time, when this happens the Chair of 
the Elections Committee will not be participating with anything to do with their workplace. Someone will be 
assigned to conduct this. 
Corey responds: Right, Election person will be involved with the other 12 other Units but not responsible for 
elections at own workplace. No one on the Elections Committee cannot run on the Executive. 
Question from Kathy Richardson: If someone from my workplace is running for a position on  the Executive Board, I 
can still be involved in that election? 
Corey responds: Yes, if on the Election Committee you are able to work on the Executive Board Election because 
anyone on the Election Committee is not on the Executive Board. 
Vote: 39-4 91 % Motion #21-004 Passes 
 
Proposed Bylaw #21-005: Retiree Members 
Discussion: Kathy Richardson, included with the $100.  It would be nice to have a Unifor Retiree Pin attached. 
Vote: 42-3 93% Motion #21-005 Passes 
 
Proposed Bylaw #21-006: Religion/Memorials 
Question from Kathy Richardson: Does this 160 kilometers encompass all our Units? 
Corey responds: No, that is why it is from the Unit, not the Local. 
Vote: 44-1 98% Motion #21-006 Passes 
 
Proposed Bylaw #21-007: Election & Relinquish Positions 
Discussion: Jamie Martinez: Who will benefit with this resolution or deleting the current resolution, because it is 
certainly not the members. Why is the Board recommending to delete this & what has changed since the last eight 
months when this was voted on then? 
Roy McDonald: If the workplace had elected the committee & chair & shortly after one had to be replaced. We are 
going to deny them the ability to serve the role as committee person that the members just elected them into. 
Jamie Martinez: If they were supported as a Rep they will be supported in the next role. 
Roy McDonald: If 2 committee members run for the Chair position, only one will win. 
Jamie Martinez: So the one that did not win the Chair position, can go back to being a Rep. 
Rob Bicknell: One Committee member has 2 years of experience & the other has one that may be new to the role 
but may not be ready to take on the Chairperson. It still results in a Bi-election. Now the one Committee person 
that stepped down can turn around & run for the Committee person? 
Devon Parrott: Why should we step down from our position if we want to run for another position? & this was 
voted on 8 months ago. 
Rob Bicknell: Another motion was made to bring it back to the table. 
Greg Weaver: What has changed is that, when you had to step down before, it sparked a Bi-election that cost the 
Local. Now that Elections are being done online, it is now less expensive to run a Bi-election. 
Jamie Martinez: If you are a f/t Rep in your workplace & want to run for a f/t position, are you saying you do not 
have to step down as a Chair? 
Corey Dalton: No, we are saying that it does not matter anymore because the way that the Election timing is, 
which is the purpose of the Election Timing Order. If you want to run for the Executive Board Election the Unit 
Elections will take place 7 days after anyways. There is no need for a step down. So if anyone wants to run for an 
Executive Board position they will still have to relinquish their position, however, they are literally going into 
another Election immediately. This exact issue has come up 3 different timessince2016, it has been a split vote, 
multiple times, there has never been a consensus on this issue, Until we find what works for everybody that divide 
will still be there. The Executive Board believes that this provision should be moved. What has changed? Who’s on 
the Executive Board is what has changed. In order to pass two-thirds the majority to pass. 
Kathy Richardson: 1; it was not unanimous by the Executive Board? 
Corey Dalton: We voted on it & passed as part of the resolution that no matter what the outcome was, the 
majority would rule & the Executive Board would support that. 
Kathy Richardson: Is there representation from all our Units? 
Corey Dalton: No. 



Kathy Richardson: do you still hold Council & do these Chairs know of these proposals? 
Corey Dalton: No, we do not have Council; every Chair was invited to join our Executive Board. That is in our 
Bylaws. 
Roy McDonald: The language that is currently in Bylaws stays then the Local decides whether the elected person 
will represent the Membership for 3 years unless they choose not to be. 
Mark Little: If a Stuart wants to run for Committee & does not get it, I now have to wait 3 years to run for Stuart 
again? This should be for the Membership in each Unit. You are punishing people who want to move up in the 
system or waiting for a 3-year cycle. 
Jamie Martinez: Agreed. 
Corey Dalton: 60 seconds for any more comments & Call the Question. 
Devon Parrott: Going forward if changing Bylaws I think every Unit should be involved. 
Corey Dalton: Every Unit & Member were invited to this meeting. 
Vote:  58-43 Motion #21-007 Fails 
 
Presidents Report: Read By Corey Dalton: Majority of our Members are currently on lay off. & at Casino Rama that 
are back temporarily. Covid is affecting all our workplaces. Hilton Garden Inns occupancy is 40% right now, only 20 
members are back there. We are happy that our 6 Gaming Units will negotiate reinstating Benefits & extend 
Benefits to all who already have them. Members at Gateway unfortunately are looking to lose their Benefits come 
March 31st. & going to a reduced benefit pkg. GBH, Shorelines Casino Belleville, Casino Ajax, & Pickering Casino 
Resort are all getting full Benefits extension through to June30th.   
 
Turning Chair over to Greg Auchterlonie. 
 
Financial Report for January 2021 Read by Greg Auchterlonie: 
Total Revenue:            $28,138.48                         
Total Expenses:           $23,490.01                     
Total Assets:                 $1,365,165.00 
 
Motion to Adopt January 2021 Financial Report as Presented:     
 1st  Anna Joudrey      2nd Jamie Martinez              Carried 
          
 
WSIB: Rob Milford Reports – 25 on going claims at the Local. Just received a written decision from the Tribunal for 
a Sobeys worker being approved. Tribunal had started back in September. This claim started in January 2018. 
There is another hearing for a Sobeys worker being done by Teleconference on April 15th.  With Covid it is 
important that if there is a worker exposed with Covid by another worker, they need to file a Worker Exposure 
Incident Form that can be traced back to the workplace. 
Screen Share of WSIB Statistics 
February 28th is Repetitive Strain Injury Awareness Day. Posters available 
 
Motion to approve WSIB report as presented: 
1st  Marley Klus       2nd Kathy Richardson              Carried 
 
Unit Reports: 
 
Ajax Casino: Roy McDonald Reports – 2 Arbitrations, one was completed & lost the decision. The other was 
settled outside of Arb, which came to a decent settlement on Vacation issue. We are in the Red Zone right now 
hoping to move to Orange. The Company reached out to us to propose an agreement that would see benefits 
returned to our members & in place they wanted us to give up our seniority rights. They want to do a Classification 
based Recall only. We refused that. They also had some vacation requests from us that we also declined. In the 
end, ended up getting both & came to an agreement & became official a day or 2 ago. So any member that had 
benefits in March 2020, are restored. Waiting for a Recall. I have sent an email of issues at Great Canadian Gaming 
that likes to delay, that our patients have run out. It took a week to get a response from the Regional Director but 



did not answer any of the points in our email so I emailed back again today & will wait again. 
Allison: Sarah? 
Roy: Asked her to forward all documents. There is a lack of HR staff that has been brought up to the company. 
Issue with Seniority List. Some employees transferred from GBH to Ajax, the company had some slotted in before 
others & have refused to fix it at this point. 
 
 
Casino Rama: Greg Weaver Reports –We received a call that they wanted to set up a project on the Gaming floor 
to reconfigure gaming tables & slot machines. Taking out every table & machine out to be rewired, remove 400 
slot machines & 10 tables. With a few of our members to come in, we wanted to bring in our Slot Techs in & the 
company refused but are bringing in the CTO team from Local 444 that we Bargained in last year. They are coming 
in to do the actual move but are using 3 of our electricians, one of our EBS to clean up & prep for a soft opening, 
one House Keeper for the side rooms that will be used by the Execs during the project. We ended up getting one 
Union Rep that held up the process because they wanted me, Greg Weaver, to come back as a Rep & an 
Electrician, we kindly said No, we need full time representation. According to our Return to Operations agreement 
we had back in June, we were to have a Chairperson, WSIB Rep & up to 2 Committee persons to come back. The 
Company is now saying that because it says “Up to 2,” it is their choice if the other 2 come back or not. We will be 
fighting over that one. I have been watching the CTO’s & talking with them & so far things are going fairly smooth. 
Our full benefits are to be extended to the end of March. Then continuing on to the end of June with just Basic 
benefits. Corey & Chris talked to them that they offered Non Union full benefits all the way through & guaranteed 
the extension. Yesterday was Greg’s first full day back & trying to get the email set up so I can send out 
communications. I had a meeting with HR this morning about the soft opening saying if there is a soft opening & 
the restrictions are lifted on Friday & go back to Orange they will look at prepping & there will be no food & 
beverage at all. Bottled water only. No restaurants, no beverages, no table games, so there may only be a skeleton 
crew. 
Anna Joudrey: With taking out the 400 slot machines & 20 table games, how is that not going to affect the 
workers? 
Greg Weaver: We are asking the same, they say they are redundant games that they are using & that the tables 
are not being filled. 
Devon Parrott: Gaming style, video games? Stadium style set up. 
Greg Weaver: They are only upgrading existing games. 
Anna Joudrey: Are they offering Packages for the people that have been there longer? 
Greg Weaver: They have not mentioned that, they will wait until the last minute to tell us anything like that. 
Meredith Leitch: Did they say anything about the fusion? 
Greg Weaver: They have only set up grades for the fusion, & I do not know what that means in Gateway terms. 
Also Benefits are good until March. 
 
Croven Crystals: Greg Auchterlonie Reports – The Chairperson, Chad has a Grievance filed that the Employer has 
engaged in unfair labor practice. The Company had eliminated Chad’s position & were not providing him with any 
bumping rights. Chad has accepted a temporary/voluntary layoff. The Committee members are doing Union things 
in Chad’s absence. The National Rep is dealing with the Arbitration on behalf of Chad. 
 
Formula Ford: Greg Auchterlonie Reports – Currently five members laid off, no other issues at this time. 
 
Great Blue Heron: Rob Bicknell Reports – There is an agreement to have our benefits extended until June 30th. 
We had to agree that nobody can take a voluntary severance right now. A few members were upset at that but did 
understand why we did it. Which then the membership was 100% in support of. 
 
Gateway Innisfil: Greg Auchterlonie Reports – closed the facility in December, 15 members on CEWS . Members 
have full benefits until the end of March. The company gave the members 2 choices of benefits. Continue drug & 
life insurance coverage paid for by the company & that was decided, coverage period is April 1 through June 30. 
The other option was for members to pay a monthly premium to cover all benefits. A week later Gateway released 
a notice to non-union employees stating the company would continue all benefits to July 3?? The National has 



been in contact with Gateway regarding this issue. 
 
Gus Browns: Greg Auchterlonie Reports – currently 9 members laid off, one on WSIB. Congratulations to Austin 
Wareham, elected as Service Committeeperson. Working with the company regarding a discount on Service & 
Parts to Local 1090 members. 
 
Hilton Hotel: Rob Milford Reports – Occupancy is at 40-50% a night. The restaurant will open on March 1st. 
Currently we have 18 employees on sight & by March 1st we will have 22–24 back to work. We are hosting mtgs 
again, maximum of 10 people. We should have one Banquet Staff on site for that as well. Employees that are back 
are getting their full time hours with regrets for a few of them that are sitting at part time full time hours that are 
modified until the hours go up. We have 4 full time Laundry staff back. We had an issue in House Keeping that was 
resolved in the day with the PPE. We did find 2 new Maintenance employees. The other 2 Maintenance that 
refused to come back were contacted, we did send out severance letters to & have not heard back from them. No 
grievances filed. Our Hotel was just determined to a Quarantine based on the employers for businesses that are 
looking to quarantine their employees.   
 
Maple Leaf Foods: Kathy Rennie Reports – There are 7 grievances in the system.HR is finally dealing with them as 
they come in. One grievance is on pensions that since 2018 the company has not been paying the hours worked on 
a Sunday for pension contributions. 2 out of 4 were terminations due to the Covid Public Health rules that were 
broken. The other 2 had 5 day suspensions. We are running short production, 2 day shifts & only one afternoon 
shift & to continue to mid March. Come mid March production is to increase. Still bringing in new hires that do not 
stay. One Committee member has just stepped down from the position. 
 
Securitas: Greg Auchterlonie Reports – I have not heard anything further from Pete. 
 
Signify Report: Greg Auchterlonie Reports: Corey presented the report as written by Jim to the Board at his 
request. Corey is now going to be responsible for all Units, there will be no separation designation for Units, & the 
President will be tending to all of them. & will be the main contact person for our sites. Greg & Rob will continue to 
be secondary supports for the Units. The National Representatives for each of the Units will be responsible for 
conducting the Arbitrations unless Corey asks otherwise. 
 
Sobeys: Charles Martins & Greg Auchterlonie Reports – Step 2 work refusal done last night. Greg attended 
grievance mtg February the 11th. Grievances went from 5 to 50. 3 terminations, & unsuccessful on all 3. Purposed 
Last Chance Agreement for 2 & was sent out to Labor Relations out west & came back with a No. One was the 
Company considered as workplace violence. One was Absenteeism. The 3rd was Theft. Continue to have issues 
with harassment/human rights. Greg has been in contact with Christine Maclin, National Director of Human Rights, 
& currently in the process of setting up one or two Respectful Workplace courses to be held in the workplace for 
10-12 individuals as a result. We also have a member that was named in a Human Rights application by a 
Supervisor. We had the National Legal Dept. look at the application & we will be applying for Intervenor Status in 
the case. Again the issue of how the Elections are run. With Covid it needs to be done differently. 2 Committee 
Members not getting along & have had words, one was suspended one day for calling another a name. There is a 
grievance in for this. 
 
Shorelines Belleville:  Rob Milford Reports – Reopened February 16th with the 50 person max & just the Slot 
machines. Corey & I continued to Bargain on February 5th, having 25-28 Articles signed with 35-40 more to go. We 
will be doing in person bargaining from March 8th to the 11th. Benefits have been extended there until March 
31st. 
 
Motion to adopt the Unit Reports: 
1st Marley Klus   2nd Charlie Martins          Carried 
 
 New Business & Other Reports: 



 
Questions: Karel Summers asks is the Union going to be reaching out to Feriss in relations to the Casino being on a 
percentage basis for capacity-wise? 
Rob Milford responds: Our President, Corey has sent out 3 or 4 emails to our Premier with no response back, as we 
believe it is unfair. Dave Cassidy from Local 444 for Windsor’s Casino has met with the Premiere advocating for the 
Casino industry to reopen & reached out to the Health People to come in to look through the Casino. We are doing 
all we can but may not change anytime soon. Getting a letter together for all to sign & send to our Premiere. 
Gino: Was there talk about a rally? 
Devon Parrott: Provincial pushing it to Health Officials. 
Gino: Any numbers for the apps the OLG has online now? 
Marley Klus: They are down a lot compared to last year. 
Allison: Is there any way we can lobby GCG , as they have no interest in opening right now? 
Roy McDonald: Yes we can. Tyrone is open to it, more than Christine is. Tyrone is even open to having some 
servers on the floor when we do get to open. 
 
Kathy Rennie: Just to bring awareness to PINK Shirt Day today, Anti Bullying, do not accept Bullying &  please do 
not allow it when seeing it happen!!!! 
 
Greg Weaver: Our WSIB Rep has stepped down from this position & from our Executive Board position. We will be 
running an Election to fill these positions. 
 
Greg Auchterlonie: Guide position will also be on the election ballot for the Executive. 
 
NEXT General Mtg Sunday March 28th 2021 At 11am 
You will need to register for it as well 

 
Question: Are we changing this to a Sunday for the Signify people? 
Greg Auchterlonie: Not just Signify, our small Units which are Croven, Formula Ford, Gus Browns, Maple Leaf 
Foods, Securitas, Sobeys Warehouse runs 24/7 that can’t participate thru the week. We have talked about rotating 
the dates of the GM mtg. To try equal it out for the members. 
Roy McDonald: Also the Casino’s 
 
 
Motion to Adjourned: 1st Kathy Richardson        2nd Allie             Carried  5:41pm 
 
                                                       Adjourned5:07pm 
 


